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DC Commuter Beneﬁts Law

» Sustainable DC Act of 2014

» Reduce traffic and pollution by
encouraging transit use

» Make commuting more

affordable

As of January 1, 2016, employers with 20 or more employees in
DC must offer access to one or more transit benefit options:

1) Employee-paid pretax benefit (most popular)

2) Employer-paid direct benefit

3) Employer-provided transit
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What are Commuter Benefits?

o (s

Public Transit & Vanpool Bicycle Shuttle/ Vanpool
Pre-tax or subsidized, Reimburse or provide Provide Service at
up to $255/month voucher of $20/month no cost to employees

* [RS-approved transportation fringe benefits
* Allow as a pre-tax deduction, provide a tax-free subsidy, or mix and match
* Tax savings and satisfied employees
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Option 1: Employee-paid,
pre-tax benefit

Public Transit & Vanpool Bicycle
Allow employees to deduct up to Reimburse or provide voucher
$255/month, pre-tax, from their up to $20/month, tax-free

paychecks for transit fares

* Employees use their own pre-tax funds, saving up to 40%
e Employers save on payroll taxes
* Funds can be used on buses, Metro, commuter rail and vanpools

e Be prepared to offer subsidized $20/month bike benefit to employees who do NOT
elect any other commuter benefit
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Option 2: Employer-paid, direct

benefit

(X

Public Transit & Vanpool Bicycle

Subsidize up to $255/month, Reimburse or provide voucher
tax-free up to $20/month, tax-free

* Provide a transit subsidy of your choosing, up to $255/month

e (Can mix-and-match Options 1 & 2

* Also choice of offering a $20/month tax-free bicycle commuter subsidy
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Option 3: Employer-provided

transportation

e Provide shuttle service to/from nearby transit OR provide vanpool service at no cost
to employees

e Start by contacting shuttle and/or vanpool providers

(il

Shuttle & Vanpool

Provide service at no
cost to employees
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Parking (NOT compliant)

Parking

Pre-tax or subsidized,
up to $255/month

* Providing free/subsidized/pre-tax parking alone does NOT
make your organization compliant with the Act

* To comply with the Act, employers must provide transit
benefits as outlined in Options 1-3
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WHO DOES THIS LAW AFFECT?

* All employers with 20 or more employees

* All full-time and part-time employees...

* Performing 50% of their work in the District of Columbia
* 90 days of employment
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FOR EMPLOYERS

As an employer, what am I supposed to do?

Notify employees of the available transit benefit program

Provide information to covered employees on how to apply and receive benefits
Issue benefits to covered employees that request or apply for them

Maintain records to establish compliance with the requirements

* Record that notice was given to employees
* Records showing that elected benefits were provided
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FOR EMPLOYEES

As an employee, what do I need to know?

Your employer must notify you of your options for commuter benefits

Your employer must notify you of a contact person for transit benefit
information

You must elect to use the transit benefit option that the employer offers
You should notify the Office of Wage-Hour if you have a complaint....

* Not receiving notice of Transit Benefit Options
* Not receiving the Transit Benefit that you have elected
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Setting up your program

Do you know about DC’'s

Commuter Benefits Ordinance?

SmartB eneﬁts is Metro ’ S free’ easy_to_ The District of Columbia passed an ordinance reguiring businesses with 20 or more
employees to offier access to commuter transit benefits through one of these THREE OPTIONS:
administer online benefits platform for
or 5 t . b f. t . h Option 1 oy w_ork one-on-one
ganizations managing denclits 1n-nouse. Employee-Pald N :&:2; E&D&ggam
Pre-tax Benefit [SNg ; how the ordinance
Empioyues uso pre-tax < benefits you:

funds for transit fares
up 10 $130/month

Visit the SmartBenefits table today and

view a training webinar at goDCgo.com. Beia

Employer-Paid
', Direct Benefit
; Subsidize amployeo tansk

and vanpool fares
up to $130/month.

Third-party benefits administrators are also

. 1+% info@godcgo.com
available to manage your program for you, e { 2ozt
mployer- p )
listed at: Provided Transit . " . ,
ma:’?;r:gdmo : @ ‘J 4&

wmata.com/smartbenefits R .\ | goDCgo
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Fill out our client form for free assistance

One-on-one

consultation

ddon

Spread the
word! Events +
internal
marketing

Conduct a

transportation
survey

Stock transit gOcho Receive your

brochures & results &

custom posters recommendatio
ns

powered by d.

Update Make the case

to
management

policies and
implement
new benefits
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Basic Commute Information

1. What is the PRIMARY mode of transportation used in your current commute
to work? If more than one mode, check only the final mode used to reach your
current worksite. Do not check “walked” if you walked to or from your car,
bus, train station, etc.
o Walked (as my only mode from home to work)
Drove Alone (including motorcycle/moped)
Carpool (Including being dropped off)
Vanpool (Including being dropped off)
Metrobus
Metrorail
Amtrak
MARC
VRE
Local bus (ART, DASH, Fairfax Connector, etc.)
Commuter bus (Loudon County, OmniRide, etc.)
Bicycle (as my only mode from home to work)
Casual carpool/slug (I was picked up by someone with whom | do not
have a regular carpool arrangement)
o Other (pleasespecify)

000000000000

~

If you car/vanpool, including yourself, how many people are in the car/van?
(Please write the correct number.)

3. If you car/vanpool, were you the:

-~

Employee commute survey

e o pay, Boe-frng, Tomard comeuting conti. Thal medns pou can sl idide & total of $1,560

B, Emiierw tases, fer transi and vanpool fares.

Here is an sxample of how you can sawe money:

[Emnpcyes s Annoaal Fra-Tas Salary Dedection [or Trans®
Fadural Income Tax Saved (13%)
[ Empicyas FICA Sawd 176551
Tate Inceme T Saved 5]
Tatal AnnuE T 16 Emplpes
Tutal Annual Savings to Empl

Assamptioe: Empleyer pops J5% e frcleral incosne o amplayer pops 83 (n st leeame fex

faur benefic raguices @ SmarTrig awaiabie at mogt Metro statiens and eziar vandor Yeu

I Sy € raating @ par o] agcoust wi

|up i wasy = sew [Mase and Centacs infel in finsem depirtmen or office [oeaties] for =ore

s
goDCgo

Company ABC
Washington, DC

peag ra

pany ASC:

[elosn, rulusiu transk wrvice foe more than 700,000 customers & day throughout the Wissington, DO
e o the lowwst farus and prestest convenimon, avilusi for parchise in all Mo stations.

$om ous

1o Campany ABC:
(Trip card for 4 discounted sus
ytant co board. Real-time

Emm.mw/vus‘ma’mmmu
L

-rall of rail-1e-bus transfer, or 1o transfer for frew from bus 1o .
Ames can be found at wmnate.com ks throwmgh varius spps.

3 WUt signing up for Irans e te dunts of o 10 5130/ =cath in pre-tuc fands for
Othwr fatmsof trand. Fifes can be 3 ol o1 your SarTrg each Moath or redeesed for
B vouchies. AS20/month subsdy for Bicyte commuters may dlie be wailale.

ROLNG .=, cammutarcontections.ong
b gt tomune? Talk with comtrkars whe ok Smiur hows and dhare the tide, o register for the
ponal “ideaharing databisse 10 S0 matdhed ua with fulow Canaers o VARpoors.

WIE. 2. commutarconnectionsiorg
by carpodl, vasgool, bike, walk or pubilic transt, this progras prowdes FREE rides home whien the
it ilneis, usichwduled overtime or Gamily emerpency. Sign up enine o 24l 1-800-745-RIDE.

fircuigtar.com
10 minutes, the Circulator provides darly bus service os five commniont soutes theoughout

By 51 (cash o6 SmarTrig). The neacest stops are located at:

copitaitiieshare.com

Busands of kikes 4t your Engertips, with hundeds of statioss is OC, Arkngton & Alecandria, VA, snd
D. Anniu s, sensiy and daily membershios uw avalatie, and the first 30 minates of your ride dre
tations wrw locuted at:

o day. check with your esgloyers skout posskle

BWw DI £OM or Waiw. e 240 com for detiils.

BIKING & WALKING
fing 10 weork are grest

M gt fit in o weekeut during
commute. For & detaded bice m
ddot.de pou/page/bicyele-maps of

reguest & papur map from your office.

b Bihw ruchs are locased

Templates for announcing the program, benefits policies, enrollment forms
Transportation options poster
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Education & Information for Your Employees

We’ll get you home. ride dc

trip planner

317

s 50%

" Bicyde commuting can US Depa tment of ( 20150 -
ms
reduce risk of heart {3 oSS
disease by 50%. () © & &
ext transport 10 here from hert

Commuting by bike burms

540 an average of 540 calories
per hour. (7)



https://itunes.apple.com/us/app/ridedc-trip-planner/id975585048?mt=8
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Question:

Can you provide more guidance on how to determine if an
employer has 20 or more employees? Must all full-time
and part-time employees be included in the count?
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Answer:
Yes, both Full-time and Part time employees should be
counted to determine if an employer is covered.
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Question:

If an employer has employees in multiple states, are all the
employees included in the count to determine 20 or more?
If so, must all the employees receive the transit benefit?
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Answer:

No, only covered employees should be included in the
count or offered transit benefits. Covered employees are
those that perform 50% of their work 1n DC or whose
employment 1s based in DC and performs a substantial
amount of their work in DC and less than 50% 1n any other
state.
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Question:

Can transit benefits be redeemed for wages or paid
leave?
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ANnswer:

No. Transit benefits cannot be redeemed for wages or paid
leave.
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Question:

I am an employee that already receives a “bikeshare”
benefit from my employer. Am I also eligible for one of
the other three options?
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Answer:

Yes. If you are an employee receiving “bikeshare”
benefits, you are eligible for additional benefits under one
of the 3 options.

However, if you are receiving the “bicycle commuting
reimbursement” allowed by the IRS, then you cannot
choose any additional DC Commuter Benefit option in
the same month.
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Question:

How will DOES enforce the law on January 1, 20167
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Answer:

DOES recognizes that this is a new law and many
companies and employees do not fully understand its
implications. However, when a complaint 1s received
DOES will investigate using their normal process.
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Question:

Will DOES provide a Notice that employers can offer to
their employees 1n order to be in compliance with the
notice provision of the DC Commuter Benefits Law?

i

)
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Answer:
Yes, a notice will be provided by DOES that can be used
as a template for providing notices to covered employees.
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Question:

Can we limit enrollment 1in our transit benefits to our
regular open enrollment period?

Opeh Enrolment 2016
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Answer:
No, enrollment for commuter benefits needs to be open and
available to covered employees throughout the year.

Employers should notify employees of the benefit and provide
information to covered employees about how to apply for and
receive the benefit. Benefits begin after 90 days of employment.
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Question:
We will not set up transit benefits! What happens?
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Answer:
Enforcement and adjudication of a failure to provide a

transit benefit program shall be pursuant to the Civil
Infractions Act, DC Official Code § 2-1801.01 et seq.
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Question:

We already comply with this ordinance. What do we need

to prove our compliance? Who do we inform of our
compliance?
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Answer:

Employers shall maintain all records, files and
documentation to establish compliance with the
requirements of the Act for a minimum of 3 years and

make the records available upon request by the Mayor or
DOES.
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ADDITIONAL INFORMATION

For the complete text of the Sustainable DC Omnibus Amendment Act
please visit: www.does.dc.gov

For questions or concerns, please contact the D.C. Office of Wage-Hour at
Phone: 202-671-1880 Email: OWH.ASK@dc.gov

Office hours:
8:30 a.m. to 4:30 p.m. — Monday through Thursday
9:30 a.m. to 4:30 p.m. — Friday



http://www.does.dc.gov/
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ADDITIONAL INFORMATION

For complimentary help with setting up a Commuter Benefits program,
please reach out to the goDCgo representative or visit

godcgo.com/employer

Grace Oran

Business Development Manager
Employer Services

goDCgo | Capital Bikeshare | DC
Circulator

Office: (703) 247-6984

Main: (202) 299-2186
grace.oran@goDCgo.com
www.goDCgo.com

Marina Budimir, MPA
Transportation Planner (T.D.M.)

Policy, Planning, & Sustainability Administration
District Department of Transportation

55 M Street SE, Suite 400

Washington, DC 20003

o. 202.478.1458
m. 202.409.9189
e. marina.budimir@dc.gov
* * *
w. ddot.dc.gov WE ARE
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