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WHAT IS THE CAREER READY EARLY SCHOLARS PROGRAM (CRESP)?

The Career Ready Early Scholars Program (CRESP) is a locally funded initiative sponsored by the District of
Columbia Department of Employment Services (DOES). CRESP provides District scholars ages 9 to 13 with a
chance to engage in comprehensive college and career exploration programming. The program provides

a diverse and hands-on learning experience during the summer, gaining exposure to various topics such as
financial literacy, college readiness, communications, healthcare, STEM: Science and Math, STEM: Engineering,
STEM: Utility and Construction, STEM: Technology, Entrepreneurship and more.

Through CRESP, we empower scholars to:

« Earn incentives while developing valuable skills in occupational skills, academic, leadership, and personal
enrichment, setting them up for success in their educational pursuits from grade school to higher education
and beyond.

Helping young scholars discover various college and career pathways and develop essential skills for their
future.

Experience learning in various settings throughout the District, including colleges, universities, as well as
DC public, private, or charter schools.

Though CRESP is a short-term exploration program, our goal is to introduce our scholars to career and college-
readiness, workforce and leadership development self-awareness and advocacy.




Office of Youth Programs | Career Ready Early Scholars Program

CRESP Summer Session

The CRESP summer session will offer a six-week career exploration
program aligned with the Mayor Marion S. Barry Summer Youth
Employment Program (MBSYEP).

CRESP provides deeper engagement through hands-on activities,
interactive discussions, and targeted skill development. Scholars will
gain meaningful experiences while collaborating with peers from

all eight wards of the District, fostering both personal growth and
community connection.

CRESP Summer Session will begin on Monday, June 29, 2026, and
end on Friday, August 7, 2026.

*Friday, July 3 is an observed holiday. Scholars will not have in-
person programming on this day. Scholars will receive a virtual
assignment to receive credit for that day.

Are there limited slots to participate in CRESP?

CRESP. We encourage scholars to apply early and comply with all
posted deadlines and eligibility requirements. CRESP will provide
programming for eligible District scholars who are: {
a. Between the ages of 9 and 13 years old;
b. Nine years of age by September 30, 2026;
c. Enrolled in middle school or elementary school; and
d. A District resident or Ward of the State.

IS
Yes, there are a limited number of slots available to participate in “% »

Slots are available on a first-come, first-served basis.

Completing an application does not guarantee enrollment into
the program. DOES will provide eligible scholars with an official
enrollment letter if they complete the 2026 CRESP application,
submitted all required documents by the specified deadlines,
completed in-person orientation and are deemed certified-eligible

by the DOES Office of Youth Programs (OYP).

HOW DO | APPLY FOR CRESP?

If you have a planned family vacation lasting three days or more,
please reconsider joining this program.

The online CRESP application will be available at 12:00pm on
Monday, January 26, 2026. Applications will be processed on

a first- come, first-served basis. Application closes on Sunday,
February 1, 2026 at 11:59pm. Visit the website summerjobs.dc.gov.
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CAREER READY
EARLY SCHOLARS PROGRAM

To apply for CRESDP, follow these steps:
1. Visit summerjobs.dc.gov.
2. Hover your mouse/cursor over the “CRESP” tab and click on“Scholar.”
3. You will see the summer session application on this page to apply.

Space is available on a first-come, first-served basis.

When applying, please use the same email address for applicants who are siblings or reside in the same
household. If you do not have an email address, you can obtain a free email account through Google Gmail at

gmail.com.

What if | don’t have Internet access at home?

Don't have internet access at home? No problem! Contact the Office of Youth Programs (OYP) at crespdoes@
dc.gov or 202-698-3492 to schedule an appointment and complete your CRESP Application in person.

What is the CRESP certification process?

To become certified for 2026 CRESP eligibility, you must complete the following tasks:
1. Complete the CRESP application by Sunday, February 1, 2026.
2. Submit all eligibility documents by your assigned date and time. DOES will assign your CRESP eligibility
submission date and time based on the date your application is received.
3. Complete the mandatory in-person orientation. Date and time will be provided once all eligibility
requirements have been met.

For a full list of acceptable documents, please visit our website at summerjobs@dc.gov.
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CRESP Important Dates

Application Period:
Monday, January 26, 2026 - Sunday, February 1, 2026

Certification Period:

Saturday, February 28, 2026 - Saturday, March 28, 2026
Applicants will be invited to eligibility events on a first come, first served basis.

IMPORTANT: Prospective scholars will be invited to a scheduled, in-person certification session where they may
submit the required documentation.

CRESP Summer Session - Orientation

In-Person Orientation: Saturday, April 11, 2026, and Thursday, April 23, 2026. Orientation dates will be determined
by site assignment. Orientation invitations will be emailed to the scholars’ email address listed on the CRESP
application.

CRESP Summer Session

Program Dates: Monday, June 29, 2026 - Friday, August 7, 2026

*Friday, July 3 is an observed holiday, and scholars should not report to in-person programming that day. Scholars
will receive a virtual assignment to receive credit for the day.

Failure to complete certification by Saturday, March 28, 2026, at 10:00pm will result in exclusion from CRESP. You
will NOT be permitted to participate, and your application will no longer be considered.
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WHAT IS THE AGE RANGE TO PARTICIPATE IN CRESP?

District scholars must be between 9-13 years old. Youth can be 8 years old to enter the program, however you must

be 9 years old by September 30, 2026.

Participants must be born between 6/30/2012 - 9/30/2017.

What if | am 8 years old and would like to participate in the summer sessions prior to turning 9 years old by
September 30th?

Yes, you can participate in programming at 8 years old if you are 9 years old on or before September 30, 2026.
Participants who turn 14 years old during the program are still eligible.

HOW DO | GET CRESP UPDATES AFTER | APPLY?

When applying for CRESP, you can contact the CRESP staff at crespdoes@dc.gov or call the DOES Office of
Youth Programs (OYP) at 202-698-3492.

CRESP updates will be sent to the email address provided on the application. Do not forget to provide your
correct and updated email address. Also, please be sure to frequently check your Inbox, and Junk or Spam folders
to avoid missing important dates and deadlines.
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HOW WILL | BE MATCHED TO THE SUMMER PROGRAM?

Scholars will be matched according to the program selected by the scholar or parent on the application. Please
take your time when selecting your Ist, 2nd, and 3rd choice. If all your choices are unavailable, you will be placed in
the next available program.

HOW WILL PARTICIPANTS RECEIVE WEEKLY INCENTIVE?

To encourage active engagement, scholars will be eligible to receive incentives for their participation in CRESP.
Scholars will not receive incentives for absences. During the mandatory orientation, representatives from DOES
and the summer host will provide clear directions on how to access the pre-paid cards, ensuring a seamless
experience for all participants.

INCENTIVE INFORMATION
DOES will provide a program incentive that will be determined based on attendance.

Incentive Rate and Maximum for Scholar per day

AGES INCENTIVE RATE/DAY MAXIMUM HOURS
9 -13 years $25.00 6 HOURS PER DAY
Period 1 (June 29-July 3) Monday, July 6, 2026
Period 2 (July 6 - July 10) Friday, July 10, 2026
Period 3 (July 13-July 17) Friday, July 17, 2026
Period 4 (July 20- July 24) Friday, July 24, 2026
Period 5 (July 27-July 31) Friday, July 31,2026
Period 6 (August 3- August 7) Friday, August 7, 2026

Incentive Period 1 includes the July 4 holiday. Friday, July 3 is an observed holiday, and scholars should not report to in-person
programming that day. Scholars will receive a virtual assignment to receive credit for the day.

Important Information about Receiving an Incentive:
Scholars will only receive an incentive for the time that they report to their site.
Incentives for the week of June 29th - July 3rd will be distributed on the following Monday, July 6, 2026.
Scholars will not receive an incentive for days they do not report to their host site.
Scholars incentive will be on a physical gift card.

Incentive Problem Resolution

If Scholars do not receive their incentive from their designated site, please follow these steps:
1. Reach out to your site supervisor and allow them at least 24 hours to investigate and resolve the issue.
2. If the issue remains unresolved after 24 hours, please contact the CRESP team at crespdoes@dc.gov for
assistance.
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3. If you are terminated from CRESP, the scholar and parent must pick up the gift card from DOES
Headquarters at 4058 Minnesota Avenue NE, Suite 2300, Washington, DC 20019.

DOES cannot provide a replacement gift card if it is lost or stolen after the card has been activated.

By following this process, we can ensure a prompt and efficient resolution to any incentive-related issues.

CRESP POLICIES AND PROCEDURES

As a scholar in the 2026 CRESDP, it is essential to comply with the rules and regulations established by CRESP and
DOES staff. Your cooperation is crucial to ensuring a safe, productive, and enjoyable experience for all.

Additionally, all scholars and parents are expected to adhere to the following rules:

« Communication is key: Know your supervisor’s name, telephone number and/or email. If you are going to be
absent or late, contact your site staff.

«  Program Schedule: Know your assigned program days and hours and stick to them. Report to your program
on time and sign in and out each day on the timesheet provided by your site staff.

+ Active Engagement: No Cell Phones. Scholars will not have access to their electronic devices during active
programming; outside of designated times provided by the host.

+ Responsiveness: Listen attentively, pay attention, and follow directions carefully.

+ Excellence: Always do your best and when in doubt, ask questions.

+ Dress Code: Dress appropriately for your summer program environment. Adhere to the dress code policy
provided by your site staff. All scholars will have at least 30 minutes of recreation time everyday.

+ Respect: Be respectful, courteous, polite, and professional.

+  Vacations and Summer Schools: CRESP does not accommodate summer schools, summer camps and more
than an approved 5-day absence for family vacations or school orientations.
By following these guidelines, you will contribute to a positive and productive experience for yourself and
your peers.
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Scholar Absenteeism

Scholars are required to give notice of anticipated absences regardless of the reason. If this cannot be done in
person, the scholar or parent must email the site staff immediately to report the anticipated absence.

Scholars may be terminated from the CRESP program based on absenteeism when:
+  The scholar is absent more than three (3) consecutive days without communicating with the site staff about
the anticipated absences.
«  The CRESP staff determines the scholar has been absent too frequently or is establishing a pattern of
absenteeism.

Please note that doctors’ appointments, illness and funerals are excused absences. While these are excused
absences, scholars will not receive an incentive payment for time missed.

To ensure your scholar has a successful and enjoyable experience in our program, we request that you share any
relevant information about their needs. Please notify CRESP staff and indicate on the application if your scholar
has any personal, social, or academic issues or concerns that may impact their participation.

Please arrive on time to your site.
«  Scholars will not be allowed to arrive to their respective sites past 10:00am, unless advanced written
communication is received and approved by your site supervisor 24 hours prior.
+ In cases of emergency, please email your site supervisor no later than 7:00am to advise of later arrivals.

Lunch

To ensure our scholars have the energy to learn and thrive, CRESP sites are required to provide a nutritious lunch
and snack each day. A weekly food schedule will be shared with parents/guardians in advance, so you can plan
accordingly.

While we encourage our scholars to enjoy the meals provided, we also welcome Scholars who may want to bring
their lunch from home. Please note, however, that we cannot guarantee access to a microwave or refrigerator
on site to store or warm food. We ask that you communicate with the site staff during orientation or before the
program starts to discuss any special arrangements that may be needed.

*Third party food delivery services, e.g. UberEATS, DoorDash, etc., is not an acceptable method of food service
provided or approved by DOES. However, in cases of extreme dietary restrictions, please communicate with your
program site for their rules, regulations and possible accommodations.

Allergies and Dietary Restrictions
Please make sure to list ALL food allergies and dietary restrictions for the scholar on the application.
Field Trips

Each site will provide a permission slip with time, date and location of each weekly trip. Please complete and sign
the permission slip by the requested time and date. Please be mindful of required, suitable clothing.

Some trips might require closed toe shoes, etc. If you have any concerns or questions regarding appropriate field
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trip attire, please contact the site. All CRESP scholars will receive CRESP t-shirts to be worn on all field trips to
easily identify our youth. Scholars will be prohibited from participating in field trips if a completed permission slip is
not received by CRESP staff by the requested time.

Field trips are a critical part of CRESP, and timely departure is crucial to ensuring a successful and enjoyable trip.
To avoid delays, please make sure that scholars arrive on time.

Drop-off and Dismissal

First Day Requirement

On the first day of programming or when your scholar reports to their site, a parent or guardian must accompany
them to meet the site staff and confirm they are at the correct location. Scholars will not be admitted to the site
without a parent or guardian present.

Dismissal

If your scholar will be walking home, using a rideshare service, or taking public transportation, please indicate this
on the application. Site staff members will not be responsible for escorting scholars to public transportation or for
scholars remaining at the site after 3:00 pm.

Before and Aftercare for this program is NOT provided.
Transfers

All requests to transfer from your program must be communicated to a CRESP staff member ONLY, the site
staff cannot transfer a scholar/scholars. Only a CRESP staff member can approve or deny a transfer request.
The transfer request must be made prior to the start of the program on Monday, June 29, 2026. If a scholar is
requesting a transfer, they will be placed on the wait list until a spot becomes available. There's no guarantee a
request will be granted.

CRESP staff will transfer participants when the following circumstances apply:

«  Safety issue (scholar must provide a police report when applicable);

+  Health concerns (scholar must provide a written doctor’s statement supporting their transfer request);

«  Site closure; or

+  Other approved extenuating circumstance.
Scholars are not permitted to report to a host site to which they are not assigned. Scholars who report to a host
site to which they are not assigned will not be paid. All host site assignments are visible in the email sent by CRESP
for accurate accounting and agency safety requirements. A scholar’s failure to report to the assigned host site will
result in forfeiture of their incentive for days in attendance at the incorrect site. If you feel there is an error, please
reach out to a CRESP staff member. Parents/guardians, please walk your scholar into the site and make sure their
name is on the list.

Termination
Scholars are expected to be active, engaged and always put forth their best effort while at their host site. If

scholars are unable to maintain good standing (attendance and behavior) with their host site, they will be subject
to termination from the program. Scholars can potentially be excluded from participation in CRESP in future years.
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Site staff may request that a scholar be terminated from the program; however, they must ensure that all incidents
leading to termination are documented and submitted to CRESP staff and the scholar’s parent/guardian.

If the site staff feels termination is appropriate, they will complete a Termination Request Form. CRESP staff will
email an official termination notice to the parent/guardian. In the event of a termination for violent or illegal
behavior, scholars will be dismissed from the host site by CRESP staff. If a scholar or parent/guardian believes the
termination was unlawful, they may contact the CRESP office at 202-698-3492 to schedule an appointment with a
DOES representative.

Participants may face termination from the program for any of the following reasons which could lead to legal
action:
+  Possession, sale, or use of illegal drugs, including marijuana or alcohol while in the program.
+  Failure to report to your host site on three consecutive program days without prior approval.
- Fighting, physical, verbal, or cyber assaults/cyber bullying, or any act that endangers the well-being of
others.
Stealing property from the worksite, employees, or other participants.
+  Falsifying your time records or those of other scholars; signing another scholar’s time record; attempting to
pick-up or use another scholar’s gift card.
+  Refusal to adhere to CRESP or the worksite's rules and regulations.
+  Verbal, sexual, or physical harassment of a scholar or staff member.
+  Scholars are only allowed to use cellphones during meal periods, at dismissal and designated times
identified by the site.
+  Using excessive profanity and offense language towards staff or other scholars.
«  Scholars engaging in excess horse playing.
+  Failing to adhere to site staff directions.
+  Prejudicial treatment of staff or scholars due to ethnicity, age, gender, learning capabilities, religion, and
cultural or religious attire.

DOES reserves the right to terminate a scholar from the program for any disciplinary issue and notice of
termination can come during the program or after the program has concluded.

Accommodations and Inclusion

Please inform CRESP of any special accommodations your scholar may require, such as physical, emotional, or
learning support needs. It will enable us to create an inclusive environment and provide the necessary resources to
support growth and success.

Grievance

CRESP scholars are protected from any kind of discrimination, including sexual harassment, gender identity
and expression discrimination, other forms of harassment, and a hostile environment. CRESP provides a process
by which the complaints or grievances of participants will be impartially aired and addressed. CRESP scholars
are protected by the D.C. Human Rights Act of 1977. Participants who believe that they have been exposed to
discrimination or that they have been unfairly treated should follow the procedures outlined below:

1. Discuss the issue with the site supervisor or CRESP staff.

2. Prepare a written statement that describes the alleged incident.

3. If the issue is not resolved or if the issue involves the supervisor, contact the CRESP Support Center at

202-698-3492. The Program Liaison and CRESP Monitor will work to resolve the grievance.

-10 -
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Inclement Weather

The site supervisor is required to monitor weather reports from qualified sources (e.g., newspaper, radio, television
news or weather service). When outdoor temperatures are 95 degrees Fahrenheit or higher, the supervisor is
required to make special allowances for CRESP scholars while outdoors (youth must be allotted 10 minutes per
hour for a rest period in a shaded area with an adequate supply of water).

If the District of Columbia is experiencing a Code Red day, as determined by the appropriate authorities,
outdoor activities must be canceled. If there are no suitable indoor activities, consult your supervisor for further
instructions. If scholars do not report to their site on a Code Red day and activities are subsequently canceled,
they will not be compensated for the day.

Scholars will receive an incentive for the time they are unable to engage in outdoor activities during inclement
weather. It should not be reflected on the timesheet.

Harassment and Hostile Programming Environments

All harassment and actions that create a hostile environment, based on a protected trait under the D.C. Human
Rights Act, shall be prohibited. The following behaviors may constitute evidence of unlawful harassment and a
hostile environment:

+ Deliberately misusing an individual's preferred name, form of address, or gender-related pronoun

« Asking personal questions about an individual’s body, gender identity or expression, or gender transition

«  Causing distress to an individual by disclosing to others that the individual is transgender

+  Posting offensive pictures or sending offensive electronic or other communications

WHO DO | CONTACT FOR MORE INFORMATION?

CRESP dates and information are subject to change. For the most up-to-date information about the 2026
CRESDP, please visit summerjobs.dc.gov and click on the CRESP Icon. If you have additional questions or need help
completing your application, contact us at:

DC Department of Employment Services Office of Youth Programs

CAREER READY EARLY SCHOLARS PROGRAM (CRESP)
4058 Minnesota Avenue NE, 2nd Floor Washington, DC 20019
202-698-3492 | CRESPdoes@dc.gov

We look forward to working with you!

DOES is an Equal Opportunity Employer/Provider. Language interpretation services are available without cost.
Auxiliary aids and services are available upon request for individuals with disabilities.
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