Department of Employment Services

Job Title:
& Hour
Compliance Specialist
Title: Wage
Program
Analyst
Grade: 913

Salary: $53,620
$ 92,093- -$69,037
$118,670

Requirements: Bachelor’s degree from accredited University or 2-3 years of relevant work experience
Qualifications:
Qualifications: Experience conducting investigations and audits for compliance with State laws and
regulations

Job Description: This position is located in the Labor Standards Bureau of the Department of Employment Services.
Job Description:
Incumbent of this position is required to perform duties related to the following:
Collective Bargaining Unit (Union): This position is in the collective bargaining unit.
 Provides critical analyses and evaluations of actual or potential effectiveness of current and/or projected
This position is located in the Labor Standards Bureau, Office of Wage-Hour. The Office of Wage-Hour has the
program activities. Provides technical assistance in the design, development and implementation of
responsibility of answering public inquiries about minimum wage and wage payment laws, responding to employee
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 Participates in the conceptualization, design, refinement, and implementation of program planning,
Compliance
development, review, and evaluation systems. Defines new program needs, considering such factors as
the impact on social, economic and other condition.
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: 1015 Half Street, 9th Floor, SE Washington, DC 20003
: dchr@dc.gov
: (202) 442-9700

