


GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Employment Services 

 

MURIEL BOWSER  DR. UNIQUE MORRIS-HUGHES 
MAYOR  DIRECTOR 

                      

4058 Minnesota Ave, N.E.  •  Suite 5000  •  Washington, D.C. 20019  •  Office: 202.671.1900 

 

 
COMPENSATION RATES UNDER THE DISTRICT OF COLUMBIA 

WORKERS’ COMPENSATION ACT OF 1979 
  

YEAR MAXIMUM MINIMUM 
PERCENTAGE 

INCREASE 
07/26/82 

THRU 
12/31/84 

$396.78 $99.20 −− 

01/01/85 $413.26  $103.22  4.15% 
01/01/86 $431.70  $107.93  4.46% 
01/01/87 $453.94  $113.49  5.15% 
01/01/88 $481.92  $120.48  6.16% 
01/01/89 $513.00  $128.25  6.45% 
01/01/90 $551.46  $137.87  7.50% 
01/01/91 $584.10  $146.03  5.90% 
01/01/92 $613.09  $153.27  5.00% 
01/01/93 $647.84  $161.96  5.36% 
01/01/94 $679.17  $169.79  4.80% 
01/01/95 $701.52  $175.38  3.30% 
01/01/96 $723.34  $180.84  3.10% 
01/01/97 $748.83  $187.21  3.50% 
01/01/98 $774.32  $193.58  3.40% 
01/01/99 $834.82  $208.71  7.80% 
01/01/00 $894.47  $223.62  7.10% 
01/01/01 $948.76  $237.19  6.00% 
01/01/02 $993.02  $248.25  4.70% 
01/01/03 $1,022.00  $255.50  2.92% 
01/01/04 $1,055.96  $263.99  3.32% 
01/01/05 $1,106.34  $276.59  4.78% 
01/01/06 $1,155.84  $288.96  4.48% 
01/01/07 $1,233.00  $308.25  6.68% 
01/01/08 $1,288.00  $322.00  4.47% 
01/01/09 $1,355.00  $338.75  5.21% 
01/01/10 $1,355.00  $338.75  0.00% 
          

YEAR MAXIMUM MINIMUM 
PERCENTAGE 

INCREASE 
01/01/11 $1,349.00  $337.25 -0.44% 
01/01/12 $1,416.45 $354.11 5.69% 
01/01/13 $1,416.45 $354.11 0.00% 
01/01/14 $1,440.39  $360.10  1.69% 
01/01/15 $1,462.43  $365.61  1.53% 
01/01/16 $1,465.79  $366.45  0.23% 
01/01/17 $1,466.96  $366.74  0.08% 
01/01/18 $1,491.90  $372.98  1.70% 
01/01/19 $1,521.74  $380.44  2.00% 
01/01/20 $1,535.44  $383.86  0.90% 
01/01/21 $1,553.87 $388.47 1.20% 
01/01/22 $1,631.56 $407.89 5.80% 
01/01/23 $1,713.14 $428.29 5.60% 
01/01/24 $1,761.11 $440.28 2.80% 
01/01/25 $1,808.66 $452.17 2.70% 
01/01/26 $1,852.07 $463.02 2.40% 

 

Note - There is a 5% cap on Supplemental Allowance – See Sec. 32-1506(d) of Act. 




